GOVERNMENT OF ANDHRA PRADESH

DEPT., FOR WELFARE OF DIFFERENTLY ABLED, TG AND SR. CITIZENS

NOTIFICATION NO.1/YSR KDP/COMBINED/2026.

Collector’s Ref. Rc. No. A/SRD/125/2026, Dated:- -03-2026.

SPECIAL RECRUITMENT DRIVE FOR FILLING UP OF

COMBINED BACKLOG VACANCIES EARMARKED FOR THE DIFFERENTLY ABLED
PERSONS UNDER THE PURVIEW OF GROUP IV & OTHER THAN GROUP IV —

2025-26.

PART.1: INTRODUCTION:

1.1.

1.2.

Government has launched the special recruitment drive for filling up of
Backlog Vacancies Earmarked for the Differently Abled Persons in 2002 and
extended the time period from time to time. Now the Government has
extended the time period till 31.03.2026 vide G.0.Ms.No.15,Dept.for
WCD&SC (PROG.II), Dt. 14.11.2025.

Now applications are invited strictly from the eligible Differently Abled
aspirants of YSR KADAPA District(ERSTWHILE) by 20.03.2026 up to 5.00 PM
in the APPENDIX-A for Group IV services and APPENDIX-B for Other than
Group IV & Backlog carry forward vacancies annexed herewith under limited
recruitment for backlog vacancies earmarked for Differently Abled persons
and candidates who are willing to apply for more than one post shall prefer
applications separately, i.e., one application is considered for one post.

PART.2 RESERVATIONS:

2.1.

2.2

2.3.

2.4.

The reservations in limited recruitment in respect of Person with Benchmark
Disability are as per Rule 22, 22 (A) and 22 (B) of State and Subordinate
Service Rules as specified in the G.O. Ms. No.77, G.A. (Services-D) Dept.,
dt:02.08.2023 and read with Departmental Special Rules.

The Person with Benchmark Disability means a person suffering from not less
than forty percent (40%) of any disability as certified by a medical authority
except hearing Impairment. Hearing Impairment means a) “deaf’ means
persons having 70 DB hearing loss in speech frequencies in both ears; b)
“hard of hearing” means persons having 60 DB to 70 DB hearing loss in
speech frequencies in both ears; as per provision under “Person with
Disabilities Act, 1995”, The Rights of Persons with Disabilities Act, 2016 and
The Rights of Persons with Disabilities Rules, 2017, dt: 15.06.2017 as per
G.0.Ms.No.36, Dept., for Women, Children, Differently Abled & Senior Citizens
(Prog.II), Dt: 23.08.2023.

The following are the categories of Persons with Benchmark Disabilities as per
G.0.Ms.No.77, G.A. (Ser-D) Dept., Dated: 02.08.2023:
a) Blindness and low vision
b) Deaf and hard hearing
c) Loco motor disability including cerebral palsy, leprosy cured, dwarfism, acid
attack victims and muscular dystrophy.
d) Autism, Intellectual disability, Specific learning disability, Mental illness.
e) Multiple disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness in the posts identified for each disabilities.

Where in any recruitment year any vacancy cannot be filled up due to non-
availability of a suitable person with benchmark disability or for any other
sufficient reasons, such vacancy shall be Carried Forward in the succeeding
recruitment year and if in the succeeding recruitment year also suitable
person with benchmark disability is not available, it may be filled by
interchange among the five categories and as per G.O. Ms. No.23, department
for Women, Children, Disabled and Senior Citizen (DW)Dept., Dated:
26.05.2011 and G.0.Ms.No0.99, General Admn (Services -D) Dept., dated:
04.03.2013 read with G.O. Ms. No.77, G.A. (Services-D) Dept.,
dt:02/08/2023. Hence the eligible persons of all disabled categories are
allowed to apply for Carry Forwarded Vacancies shown in Annexure-C;



2.5. Evaluation of various physical disabilities and procedure for certification will
be as per orders contained in G.0.Ms.No.36, Dept., for Women, Children,
Differently Abled & Senior Citizens (Prog.II) Dt: 23.08.2023.

PART.3: DETAILS OF POSTS:

3.1 Approximate number of vacancies in each category of posts is given below. The
District Selection Committee reserves the right to reduce or increase the
number of vacancies mentioned below under any special circumstances.

ANNEXURE-A:

GROUPIV - VACANCIES:

Post N fth ; ] Detalils of vacancies
ame o € POosS vacancies
Code P VH HH | OH | ASD, SLD, MI and MD
001 Junior Office Assistant 2 1 1 0 0
002 Junior Office Accountant 1 0 1 0 0
003 Store Keeper 1 1 0 0 0
Total 4 2 2 0 0
ANNEXURE-B:
OTHER THAN GROUP IV - VACANCIES:
Post N fth ¢ . Detalils of vacancies
ame o e pos vacancies
Code P VH | HH OH | ASD, SLD, MI and MD
004 Junior Technical Officer 2 1 1 0 0
005 Office Subordinate 3 2 1 0 0
006 Junior Sanitary Worker 1 1 0 0 0
007 Office Watcher 1 1 0 0 0
Total 7 5 2 0 0
ANNEXURE-C:
OTHER THAN GROUP IV - VACANCIES:CARRY FORWARD VACANCIES
Post N fth Details of vacancies
ame of the post vacancies
Code p VH HH OH ASD, SLD, MI and MD
008 ANM Gr-III (Women) 15 9 6 0 0
Total 15 9 6 0 (0]

PART.4: ELIGIBILITY:

4.1. Applications are restricted to the Differently Abled persons (LOCAL
CANDIDATE) of YSR Kadapa District (Erstwhile)i.e., before Re-structuring
of Districts on or before 04.02.2022, subject to following:

i. His/Her character and antecedents are such as to qualify him/her for such
service;

ii. He/She must possesses the academic and other qualifications prescribed for
the post; and

iii.He/She must possess valid Employment Registration as per G.0.M.S.No: 52,
Labor Employment Training and Factories (EMP), Dept., dated:
19.04.2012.

iv.He/She must be a citizen of India.

4.2  Non Local Candidates are strictly not entitled to apply.




PART.S:

QUALIFICATIONS:

POST
CODE

NAME OF THE
POST

EDUCATIONAL QUALIFICATION

001

Junior Office
Assistant

ii.

Must hold a Bachelor's Degree of any University in India
established or incorporated by or under a Central Act, State Act
or Provincial Act or an Institution recognized by the University
Grants Commission or any equivalent qualification.

Should qualify the test of “Proficiency in Office AutomatioN with
usage of Computer and Associated Software “conducted by the
APPSC/DSC as per G.O.Ms. No. 133, dt: 12.05.2014.

002

Junior Office
Accountant

ii.

Must hold a Bachelor's Degree of any University in India
established or incorporated by or under a Central Act, State Act
or Provincial Act or an Institution recognized by the University
Grants Commission or any equivalent qualification.

Should qualify the test of “Proficiency in Office Automation with
usage of Computer and Associated Software “conducted by the
APPSC/DSC as per G.O.Ms. No. 133, dt: 12.05.2014.

003

Store Keeper

ii.

Must hold a Bachelor's Degree of any University in India
established or incorporated by or under a Central Act, State Act
or Provincial Act or an Institution recognized by the University
Grants Commission or any equivalent qualification.

Should qualify the test of “Proficiency in Office Automation with
usage of Computer and Associated Software “conducted by the
APPSC/DSC as per G.O.Ms. No. 133, dt: 12.05.2014.

004

Junior
Technical
Officer

Must have passed the Diploma in Civil Engineering

005

Office
Subordinate

ii.

Must have passed VII Class examination

Must be able to ride a Bicycle (As per G.O.Ms. No. 227,
G.A.(Ser.B) Dept., dt: 12.04.2007 of Andhra Pradesh Last Grade
Service Rules 1992).

006

Junior Sanitary
Worker

Must have passed SSC/10t% class or its equivalent from a
recognized Board.

007

Office Watcher

ii.

Must have passed Vth class or its equivalent examination.
Must be an Ex Serviceman or must have been trained in Civil
Defense or as a Home Guard.

iii. Must be able to ride a Bicycle

008

ANM Gr-III

i.
ii.

Must be a female candidate
Must have passed either 18/24 months MPHA (F) course. And
must be registered in AP Auxiliary Nurse and Midwifery and
Health Visitors Council.
OR
Two years Intermediate Vocational Multi Purpose Health
Worker (Female) course and Must be registered in A.P.Para
Medical Board.

PART.6: AGE:

6.1

The applicant should have completed eighteen (18) years of age and should
not have completed 52 years of age as on 01.07.2026 including ten (10) years
age relaxation for Differently Abled as per Rule 12(v) of the A.P. S.S.S.R.,
1996 and orders vide G.O.MS.No. 109, GAD(SER-A) DEPT. Dated: 08-10-
2025 and G.O.MS.No. 19, DEPT. FOR WCDW &SC(PROG.II), Dated: 02-08-

2021.




PART.7:

LOCAL CANDIDATE:

7.1 Local Candidate in relation to Local Area is in according to the Andhra
Pradesh Public Employment (Organization of Local Cadres and Regulation of
Direct Recruitment) Order, 2025 as read below:

“Local candidate. —(1) A candidate for direct recruitment to any post shall be
regarded as a local candidate in relation to a local area,-

(@) In cases where a minimum educational qualification has been prescribed for
recruitment to the posts, -

(i) if he has studied in an educational institution or educational institutions
in such local area for a period of not less than four consecutive academic
years ending with the academic year in which he appeared or, as the case
may be, first appeared forthe relevant qualifying examination; or

(ii) where during the whole or any part of the four consecutive academic
years ending with the academic year in which he appeared or as the case
may be first appeared for the relevant qualifying examination he has not
studied in any educational institution, if he has resided in that local area
for a period of not less than four years immediately preceding the date of
commencement of the qualifying examination in which he appeared, or as
the case may be, first appeared to be.

(iii) in cases where blindness and low vision and, deaf and hard of hearing
persons studied in the special schools meant for them, the native place of
the parents of such blindness and low vision and, deaf and hard of hearing
persons.

(b) In cases where no minimum educational qualifications have been prescribed
for recruitment to the post, if he has resided in that local area for a period of not
less than four years immediately preceding the date on which the post is notified
for recruitment.”

7.2 Notwithstanding any of the above, in respect of candidates those who have not
studied in any educational institutions, such candidates should produce Local
Status Certificate to be issued by the Tahsildar concerned.

PART.S8:

PART.9:

SCALE OF PAY, (RPS-2022):

Post Code: 001

Post Code: 002 25220-80910
Post Code: 003

Post Code: 004 34580 -107210
Post Code: 005

Post Code: 006 20000-61960
Post Code: 007

Post Code: 008 22460 - 72810

METHOD OF SELECTION:

9.1 POSTS UNDER PURVIEW OF GROUP IV SERVICES:

For the selection of post which comes under the purview Group IV services, the
Written Examinations and oral Interviews are waived and the selection be made
on the merit of marks obtained in the requisite qualifying examination as per
the orders vide G.O.Ms.No.74 G.A. (Ser-A) Dept. dated: 14.02.2007.

9.2 POSTS OTHER THAN GROUP IV SERVICES:

For the selection of posts under the purview of Other than Group IV the following
selection criteria is followed as per the clarification sought from the Principal
Secretary to the Govt., WCDW, vide Memo. No.862/prog.II/A1/2015, Dated:
11.06.2015.



Qualification/Parameter Max. Marks

A. Educational Qualifications

a.SSC=7 10

b. Intermediate=9

c. Degree=10
B. Age 10
C. Employment Seniority 15
D. Degree of Disability 15

Total(A+B+C+D) 50

PART.10: GENERAL RULINGS:

10.1

10.2

10.3

10.4

10.5

10.6

The Degrees through Open Universities / Distance Education mode shall
required having recognition by the Distance Education Council, Government
of India. Unless such Degrees have been recognized by the D.E.C. they will not
be accepted for purpose of Educational Qualification. The onus, in case of
doubt, of Proof of recognition by the D.E.C. that their Degrees / Universities
have been recognized, rests with the candidate. Candidates may also refer
G.0O.R.T.No.143, Higher Education (EC) Dept., Dt: 11.07.2018 and the
Supreme Court judgment CA Nos.17869 -17870/2017 dated: 03.11.2017 in
this connection. All Such candidates have to produce the proof of
accreditation at the time of preferring application itself.

The Technical Qualification Certificates produced by the candidates shall be
verified to confirm the genuineness by the concerned Board/Council/Dept.,
before the final selection and issue of appointment orders and actions will be
taken as per the conditions stated supra in the event of any fraudulency.

The Medical Certificates (SADAREM) produced by the individual shall be
verified to confirm the genuineness before the final selection, and issue of
appointment orders. Cases will be refereed by the District Selection Committee
to the respective State Appellate Medical Board Authorities for assessing the
degree of disability accurately as per G.0.Ms. No.54 WDCW &DW Dept,
Dated:10-11-2016 and the degree of disability confirmed by respective State
Appellate Medical Board is final and consider for selection.

If all relevant factors governing recruitment are equal, preference in
appointment shall be given to the disabled having higher degree of disability.
In case of tie in Degree of Disability, according to age i.e., oldest being
considered for admission. In case there is tie in age, the person who possesses
educational qualification at earlier date would be considered. However, where
the Technical/ Preferential additional educational qualification is prescribed,
the educational qualification will take priority over the age while ranking the
candidates with equal marks.

In respect of candidates who prosecuted higher studies directly without the
basic qualification prescribed in the said rules, may be considered for
appointment to the said posts without insisting of a pass in basic qualification
in the event of non-availability of eligible Physically Handicapped candidates
(Disabled Persons) with the basic educational qualification as per G.O0.MS. 33,
GAD(Ser-A),Dated: 03.02.2003, G.O.MS.No. 34 GAD(Ser-A),Dated:
17.05.2003 &G.0.MS.No. 282, GAD(Ser-A),Dated: 20.09.2003.

The Selection Committee has right to modify or cancel the Notification at any
time under any special circumstances.



10.7

10.8

The recruitment will be made to the vacancies notified only. There shall be no
waiting list as per G.O. Ms. No. 81, GAD(Ser. A) Department, Dated
22/02/1997, G.0.Ms.No.544, GAD(Ser. A) Department, Dated: 04.12.1998. In
any case, no cognizance will be taken by Selection Committee of any vacancies
arising or reported after the completion of the selection/recruitment process.

The various conditions and criteria prescribed herein are governed by the A.P.
State and Subordinate Service Rules, 1996. Any guidelines or clarification is
based on the said Rules, and, in case of any necessity, any matter will be
processed as per the relevant General and Special Rules as in force.

PART.11: HOW TO APPLY:

11.1

11.3

11.4
11.5

11.6

Format of application should be neatly filled in on a thick whitepaper. If the
application is incomplete or without requisite documents, such applications
shall be rejected. No correspondence shall be entertained in respect of in-
complete and in-eligible applications. Format of application is enclosed to this
Notification as APPENDIX-A for Group - IV services and APPENIX-B for Other
than Group IV & Backlog carry forward vacancies

Filled application forms should invariably be sent in person or through
his/her representative to the designated HELP DESK facilitated at O/o
“Assistant Director, Welfare of Differently Abled, TG & Sr. Citizens, ‘D’-Block,
New Collector Complex YSR Kadapa District” during office hours
beforeDt:20.03.2026 at 5:00PM and to obtain proper acknowledgement.

Applications received by post (or) Parcel (or) any other mode will not be
considered at any time.

Applications received after due date shall not be considered.
The following documents should be enclosed along with each Application:

i) One Passport size Photo

i) Copy of Date of Birth Certificate or age proof certificate i.e. SSC Marks
Memorandum of the applicant.

iii) Copy of requisite educational qualification.

iv) Copy of requisite technical/Preferential Addl. Qualification.

v) Copy of Disability Certificate(SADAREM).

vi) Copies of study certificates (from Class IV to Class X). If not produced
the candidate shall be treated as Non-local.

vii) In respect of candidates those who have not studied in any educational
institutions, such candidates should produce their Local Status
Certificate issued by the Tahsildar concerned.

viii)In respect of blindness and low vision and, deaf and hard of hearing
persons studied in the special schools meant for them, the Nativity
Certificate of their parents issued by the Tahsildar concerned should be
produced.

ix) Copy of valid Employment Registration Card.

Weather Knowingly or Un Knowingly, if any candidate is found to have
produced fraudulent/altered/counterfeited of any education/technical
educational certificates at any point of time, the selection committee not only
has the right to De-bar them from the future notifications, but also to initiate
a criminal action against him/her.

DR. CHERUKURI SREEDHAR I.A.S.
CHAIRMAN,
DISTRICT SELECTION COMMITTEE &
COLLECTOR & DISTRICT MAGISTRATE,
YSR KADAPA DISTRICT



APPENDIX -A

APPLICATION FOR RECRUITMENT TO THE POSTS OF BACKLOG VACANCIES RESERVED FOR PERSONS WITH

BENCHMARK DISABILITIES IN YSR KADAPA DISTRICT FOR THE YEAR 2025-26

GROUP IV

POST CODE:

Application for the Post of --=--=eccmammcmnanaans

I) Name of the Candidate

II) Sex

[ll) Father's Name & Postal Address

IV) Phone Numbers

V) Email ID

VI) Date of Birth

VIl) Age as on 01-07-2026

VIll) Date of Employment Registration
IX) Emp. SeniorityAs on 01-07-2026

X) Category & Disability %

Xl)Educational Qualification prescribed |

for the post

Marks

XIl) Technical Qualification

Xlll) Addl. Educational Qualification if
any

Affix Photo
---------- Reserved for VH /HH / OH/ MD
Male Female Transgender

Phone/Mobile:1.

Phone/Mobile:2.
JYears Months Days
{Years Months Days
{VH/HH/OH/MD %

Maximum Marks Marks Secured % of Marks

| declare that | have not at any time been pronounced unfit for Government service by any

medical authority and that the particulars given in this application are frue to the best of my

knowledge and belief.

a A W N

Date:
Place:

Signature of the Applicant

Compulsory Enclosures: Self Attested copies (Please tick in the Box):

Copies of Educational Qualification prescribed for the Post

Copy of Medical Board Cerfificate
Copy of vaild Employment Card

Copy of Age proof Certificate SSC/Any other indicating Date of Birth
Local Status Certificate/Study Certificate 1st to 10 th Class

ACKNOWLEDGMENT

Received from

Under Group IV, Post Code:

Applied Post:

Categery: VH /HH/ OH/MD

ASSISTANT DIRECTOR




APPENDIX -B

APPLICATION FOR RECRUITMENT TO THE POSTS OF BACKLOG VACANCIES RESERVED FOR PERSONS WITH

BENCHMARK DISABILITIES IN YSR KADAPA DISTRICT FOR THE YEAR 2025-26

OTHER THAN GROUP IV

POST CODE:

Application for the Post of -----------cnuaumn--

[) Name of the Candidate

) Sex

lll) Father's Name & Postal Address

IV) Phone Numbers

V) Email ID

VI) Date of Birth

VIl) Age as on 01-07-2026

VIII) Date of Employment Registration

IX) Emp. SeniorityAs on 01-07-2026

X) Category & Disability %

Xl)Educational Qualification prescribed |

for the post

Affix
Photo
-------- Reserved for VH /HH / OH/ MD
Male Female Transgender
Phone/Mobile:1.
Phone/Mobile:2.
([Years Months Days
:[Years Months Days
:|VH/HH/OH/MD %

| declare that | have not at any time been pronounced unfit for Government service by

any medical authority and that the particulars given in this application are true to the best of my

knowledge and belief.

a A O N

Date:
Place:

Signature of the Applicant

Compulsory Enclosures: Self Altested copies (Please tick in the Box):

Copies of Educational Qualification prescribed for the Post

Copy of Medical Board Certificate
Copy of vaild Employment Card

Copy of Age proof Certificate SSC/Any other indicating Date of Birth
Local Status Certificate/Study Certificate 1st fo 10 th Class

Received from

ACKNOWLEDGMENT

Under Other than Group IV, Post Code:

Categery: VH /HH/ OH/ MD

Applied Post:

ASSISTANT DIRECTOR




